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Rating Definitions

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
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Audit Type : Full Audit
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Main Auditee Information @

Name of producer :

DBID number :
Audit ID :
Address :
Province : Country : China
Management Representative : Mr. Yan Chen
Contact person: Manhua Lin Sector : Non-Food
Industry Type : Accessories Product group : Arts, crafts and needlework
Product Type : Wooden tablemat and inflatable stick
.
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DBID : and Audit Id Audit Date : 19/04/2019
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : B9 Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [ ] Fully-Unannounced ] sSemi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ey

Need of follow-up : Yes If YES, by : ‘ 19/04/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA S PA 6 PA7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

The factory was located at No.78 Cangsheng Road, Century Avenue Longgang, Cangnan County, Wenzhou City, Zhejiang Province(#iiI 4 ;8 M th -/ £
T 20 KB 4 B8 785). Confirmed by factory tour, there was one 5-storey building(No.1) and two 4-storey buildings(No.2 and No.3) in the boundary.
The buildings were belonged to the auditee and Wenzhou XX Package Co., Ltd(B). According to factory tour and management interview, there were six
companies in the boundary: A: the auditee; B: Wenzhou XX Package Co., Ltd; C: Wenzhou XX stationary Co., Ltd; D: Cangnan XX Paper and Plastic
Products Factory; E: Wenzhou XX Package Co., Ltd Longgang Branch; F: Longgang XX Stationery Co., Ltd. The buildings were used as follows:

No.1 building: 1st floor and 2nd floor: used by the auditee as office area; 3rd floor: used by C company as office area; 4th floor and 5th floor: used by B and
C Company as living rooms.

No.2 building(used by the auditee): 1st floor: Raw material warehouse and woodworking workshop; the loft of 1st floor: Finished goods warehouse; 2nd
floor: package workshop; 3rd floor: Veneering workshop; 4th floor: painting, veneering and polishing workshop.

No.3 building: used by other five companies as production and warehouse.

Confirmed by management interview and workers interview, no dormitory and canteen were provided in the factory.

Confirmed by documents review, these companies had independent business license. The management reflected that there was no business transaction
between the auditee and other five companies within the boundary. And the auditee did not share employees with other five companies.

The auditee was founded on Oct 29, 2007 according to business license, which mainly produced Wooden tablemat and inflatable stick. The mainly
processes in the factory were woodworking, veneering, painting, polishing and package. Confirmed by management interview and workers interview, no
sub-contractor was used in the factory. No apparent peak season was in the factory.

Total 47 employees(including 34 production employees and 13 managements and supporting) were in the factory. All workers were hired directly, no any
dispatching agency used.

The main auditee gave the auditor access to interviews, site inspection, document review and the management communication. The management showed
the cooperation with the audit and they were willing to continuous improvements. At the closing meeting, the auditor explained the strength and weakness
of BSCI performance, and detailed the findings for each performance. The management agreed and confirmed the findings.

Remark:

1. The entrance guard was belonged to Wenzhou XX Package Co., Ltd(B).

2. The factory address on Business license was” No.78 Cangsheng Road, Longgang, Cangnan County-t & & Je B 41 ¢ B ¥ 785", Confirmed by
management interview, Cangsheng Road was belonged to the Century Avenue, the local government renamed of each branch of the Century Avenue. The
auditee still added the “Century Avenue” on the factory address.

3. Confirmed by management interview and documents review, the buildings were bought from Wenzhou XX Printing Co., Ltd. So the original owner was
showed on the fire safety certificate and building structure certificate.

4. The following documents were not applicable for the auditee: A. Contractor license/permit-No contractor was used in the factory; B. Agency labor
contract- No agency was used in the factory; C. Government waivers-No waiver was obtained by the auditee; D. Collective bargaining agreement- No
collective bargaining agreement was signed.
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Ratings Summary @

Auditee's background information
Auditee's name : Legal status : Limited Company
Local Name : Year in which the auditee was founded : 2007
Address : Contact person (please select) : Manhua Lin
Province : Contact's Email : abby@qdoke.com
City : Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N27°33'30.68",E120°30'23.77" Total turnover (in Euros) : 4200000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Accessories Of which domestic market % : 0.00
If other, please specify : Production volume : 4000000 PCS PER YEAR
Product Group : Arts, crafts and needlework Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Wooden tablemat and inflatable stick
Auditee's employment structure at the time of the audit
Total number of workers : 47 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 2 2
Temporary workers 23 20
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 14 9
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 25 22
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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DBID : and Audit Id Audit Date : 19/04/2019

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: D Deadline date:30/11/2019|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established procedures and regulation about social accountability, which covered child labor, forced labor, working hours, fair
remuneration, health and safety etc. Mr. Yan Chen/Production Manager was appointed as management representative to be responsible for the
system implementation. Factory conducted internal social audit and management review annually to find the existing problem of the system. And
the last internal social audit and management review were conducted on Dec 4, 2018 and Dec 29, 2018 respectively. Factory established
suppliers& subcontractors management procedure. Confirmed by documents review and management interview, it was noted that the factory
evaluated the main partners’ social performance. The raw materials used in the factory were density boards and paper. No subcontractor was
used in the factory. The factory established contingency plan and production capacity calculation.
IMBATHETENEFNEENE, BETEL, 8% T, TERE, AR BRRE%, FEEA-2BREGANEEERR FOUARNE
1T T BEHTHESTHERN T NERITH LINAERPEFEM S, T/ &RiE— RS IHENHNEERITH 5 F20185F12 A48 #2018 12829
BitfT, T B THNERD Q@I FERF, ETEBRZIRMXET R, TG T EZESERFHRESTES R I EANRNEERTE
WwENARK, T READDE, T BT MR R B~ REvF .

1.1 -  The facility did not established effective management system to implement amfori BSCI Code of Conduct and requirements by laws regulations.
The facility has established the written procedures, such as compensation and benefits and occupational safety and health procedure. But they
were not 100% implemented or systematic followed. Such as: 1) The workers monthly OT working hours exceeded 36 hours. Confirmed by
documents review, there was no plan to control workers monthly OT working hours. And the management reflected that it’s difficult to control
workers monthly OT working hours for the increasing orders and insufficient manpower. 2) The procedure of the environment protection was not
effectively implemented. Confirmed by documents review, the auditee had established the environment protection procedure. Due to the EIA
Report be publicity stage, the relevant activities could not been operated, such as obtaining the EIA Approval and the acceptance environment
facilities.

AT REIFHEBERAE R E N ITamfori BSCHT VAN FIAREMMER, ARRI THAXMBEFE, LINEFFHEHE, P ERZ2HE,
{ERAFTLETFIRARGHINL 1) TS A MBLEL 36/ o T X%, T REITZEH T AR A ML B8R RETFRSH8MET
RANFRRRAMEIEES T AR A MBI (), 2) M ERFIBFRERLE ETFXHG&, I EARI THRRFER, AFARIEELSTHN
By, MNEES T AR, MEGI L &, MR BELk,

1.4 -  The facility didn't have a good capacity planning to meet the expectations of the delivery order led to workers had excessive overtime work in

past 12 months; The management stated that the capacity planning always change due to order so that this could not precise.
I RE-NTEN R RIET RIS LR TUBT A TEL X120 A FEN N EBERT I IELEMET L HE, TEERIE.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: B Deadline date:31/08/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
According to factory tour, the amfori BSCI Code in Chinese was posted at each workshop for workers review. And the factory provided the amfori
BSCI Code training for all employees on Dec 26, 2018. Annual training on factory’s policies and procedures were provided to workers to make
them aware of their right and responsibilities and the interviewees knew about their right and responsibility. The grievance mechanism was
established by the factory. Workers could transfer their ideas or complaints through worker representatives, suggestion box or management.
EF U EER, PXhRAIamfori BSCIAT AN HKIGTER AN ZE A4 T AR Y. B, T/ F2018412H 26 H4:FiA T AR Tamfori BSCIAT A | 1
o XF I BURAIERFRIFEEIRMS AT, ERARMIIEEMIIBAFIF LS, ViR AREMATRIBFF LS5, T2 T B iFHLHl, T
AR T ARE, BERBESERZ RGE LRI,

2.2- According to documents review, it was noted that the factory did not define the long term goals to protect employees according to amfori BSCI
Code and local laws, such as controlling OT working hours. And the management also was not clear about the long term goals to protect

employees.
EFXXHH%, T KRi&iEamfori BSCIHT AN K LA R TARKE B b5, EH0PER H], BEBZHTERR; TABKHE 7,

Remarks from Auditee:
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DBID : and Audit Id Audit Date : 19/04/2019
Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory respected worker's right to form or to join union in a free-way and right to bargain collectively. No trade was founded in the factory.
Two worker representatives were elected freely by all employees on Mar 8, 2019. Workers’ representatives were not discriminated but had free
access to workers and were encouraged to communicate with workers regarding anything about workers’ rights and obligations. The
communication meeting between the management and worker representatives was conducted once per month.
I EE R T4 BAMEERHBEE, T REIIR, 24 R TAKT2019F3A8H BEMK A Ttz £, i TRREAZ NN, MEATLL
B R HEGA R TH SRR S 7 THEE X EAF S HER S, EBEES R TRKRET AEHAES I

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established related non-discrimination policy and effectively inform to all employees through training and employee manual. All
interview employees represented that there was no discrimination within the factory. Disciplinary policy and measures were established within
legal frames.
IFL_LTHEWE’JJEL&MBI%#H BT, ATFMEMA T, AR A TRRIN REEENNR. T L ERENERTSEEE

o

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: B Deadline date:30/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had collected the laws and regulations related the wages and benefits, and a written policy about salary and remuneration procedure
was established according to the laws and regulations. The policy was communicated to all the employees. The local minimum standard set at
RMB1660 per month equivalent to RMB 9.54 per hour (1660/21.75/8) since 1 Dec, 2017. During the audit date, the factory provided payroll
records from Mar, 2018 to Feb, 2019 for review. The payment cycle was natural month. The wage was paid before 20th of the following month by
cash, and pay slip was also provided each month. The workers were paid by hourly rate, at least RMB11.90/hour. The factory provided paid
annual leave for workers according to legal laws. The workers were paid normal wage for they were rest on legal holidays.
I W& T THEMNAEIERERFBKIEERERGE T FHIHENGIE, BREMARAE AT, YHRIETHHEM20174128 1H 41660
o/ AHEHTF.54 T/, B A% HA ), T/ 1R T20184E3 A E 201942 AMI #id Rt di ik, THMZM AR BA A THET N AM208 AT
EAXXMATIAN, AN IREFHFENARGLTA TAETHIN G, RIELFHNRMB11.90//N, T/ RIEEME RS TANRE T HHFER R,
EEBARR, T XAEEIHRATA,

5.5-  Social insurance was not covered for all employees. Total 47 employees were in the factory, including one retiree. So the 46 out of 47 employees
should be provided for the social insurance. But the factory did not provide retirement, medical, maternity and unemployment insurance for 9 out
of 46 employees. During the audit date, the factory provided the payment voucher of social insurance from Apr, 2018 to Mar, 2019 for review. It
was noted that the factory provided provide social insurance (including retirement, medical, maternity, unemployment and work-related injury
insurance) for 37 out of46 employees, and only the work-related injury insurance for the rest employees in recently one month. Confirmed by
documents review and management interview, the auditee did not communicated with the employees about the advantage of social insurance.
Partial employees did not want to purchase social insurance. Reference law: Labor Law of P.R.C, Article 72&73 Remark: 1) One employee
reached the retirement age; 2)All employees joined the company over one month.

HARBEIFERI, I #HBA7TE U T, QF—2BKRIE N T, BIb474 5 THE464 5 TMIREH R (BRI R4A464 R THM9A N T
RiEFE, BT, £BREVRK. F&ER, T 12472018454 A E2019F3 A MR FIEHF &%, T THRiE— N A%462 T AFHI37H
T AR#AR(BEFRE, BT, £F, RURIGRE), AHERATRET RRTORE. 2FXH4HEEMEBRZE VIR, #{HZARMEREFLE
K4y JtJI BRS NI HFBRIETAR SERREN (P EARKFE RNV FE2ERETIR %3 D12 R TR TRKEFER. 2)FART
A ™A,

Remarks from Auditee:
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DBID : and Audit Id Audit Date : 19/04/2019
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: D Deadline date:30/11/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established working time system. Factory used fingerprint system to record workers attendance. The normal working hours was 8
hours(08:00~12:00, 13:00~17:00) per day, 5 days per week. When urgent order, the workers had 2~3 OT working hours on weekdays(from
18:00 to 20:00 or 21:00) on weekdays. They usually had 8 OT working hours on Saturdays. All employees were rest on each Sunday. Time
records of 8 samples from Mar, 2018 to audit day were reviewed randomly. Maximum overtime work 3 OT working hours per day, 13 hours per
week, 54 hours per month and guarantee at least one day rest per week. 150%, 200% and 300% of normal rate would be compensated for
overtime on normal working days, Saturday and holidays. Remark: The normal working time of the factory had been changed since Aug 1,
2018(Before Aug 1, 2018: 07:30~11:30, 13:30~17:30).
I EY T INAR, I EABLRG IR IANZS, B8 IIER [0 48/ i &X (08:00~12:00, 13:00~17:00), BESXK., NFZE, FifNPI2FI3
INEF, M18:00F20:008%21:00, B 7@ H THEMBES/NG, B B HIKR . BEHLIHER T84 T AM20184E3 A Eifi g% Bhid k. BREAIMPL3/
i, BERSMP13/0E, 8 ARSMS4/N, —FREE—XRAKR. i, BRR & B MITRNEZ: 5 R B IE R TEB#I150%, 200%K%300%
PAZAT, %3 : T MIEPLT/ER 1 5201848 A 1 B#EE4T T 1A% (201848 A 1A AIT: 07:30~11:30, 13:30~17:30) o

6.2-  The workers monthly OT working hours exceeded 36 hours. The factory did not have effective system to control workers OT working hours. 1.
According to documents review, the factory established the working time management procedure. And the procedure showed that the workers
daily OT working hours should not be exceeded 3 hours, and monthly OT working hours should not be exceeded 36 hours. But no specially-
person was in charge of the issue. 2. The factory used the electronic attendance system to record the working hours, but it could not alert when
overtime near or over the limits. 3. Confirmed by workers interview, overtime was voluntary. And they expected more overtime, which could
increase the income. The factory provided one day off per week. 4. Confirmed by worker attendance records from Mar, 2018 to audit date, the
workers monthly OT working hours exceeded 36 hours. The details were as follows: 1) 8 sampled workers monthly OT working hours was 48
hours in Aug, 2018; 2) 8 sampled workers monthly OT working hours was 52 hours in Dec, 2018; 3) 8 sampled workers monthly OT working
hours was 54 hours in Mar, 2019; Reference laws: Labor Law of the P.R.C, Article 41 Remark: 8 sampled workers monthly OT working hours
was 20 hours inFeb, 2019 and 12 hours in Apr, 2019(from Apr 1, 2018 to audit day).

T ABIAMBERS AEBH36/ T, TR FARMRSRIEG T MBI 7, 1. E2F XUk, T2 T BEATEN EEERF, BFPIER
BTR3NS, A BRI 36/ BREFEAMHTTANTINER. 2. T FROFEHRFICKIAIENH, BEEHREEFENELT
ADBER Rl I B B 2B PRI ThRE. 3. BT W T Uik, MILEBEM, i ZAE SHMYE, XA LUBMKA, T RIET TABEARKE
—Xo 4. BT I REER2018F3A Zd M M AWEEId T, TAMAMPEEH 36/, AT - 1) 84 HkE T AFE20184:8 A #J A mBERT 7] 448
NS5 2) 8% HiEE T AFE20184E12 A B9 A hOBER (M) 952/ 5 3) 84 $lkE T A1E2019483 A i A MBER (1] A54/Mi ; S& R EM : (AR FIE
FENER) AN %8R M T ATE201962 A R 20194F4 A (2019454 A1 B EH #%2 B) B9 A INPERS (5] 920/ B 12/6

Remarks from Auditee:

ameI'i @ B8SsCl www. bsciplatform.org Page 8/15

Trade with purpose

Generated on:26/04/2019


http://www.jisupdfeditor.com?watermark

Producer :

amfori

DBID : and Audit Id Audit Date : 19/04/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: A Deadline date:30/09/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
EHS management system in line with amfori BSCI Code and local law was established by the factory. Mr. Yan Chen/Production manager was
also in charge of the issues. EHS committee was founded in the factory. The risk of working condition was conducted by the EHS committee.
Confirmed by factory tour and management interview, the high risks of the factory were in the woodworking workshop(1st floor) and 4th
floor(mainly as painting workshop, polishing workshop and veneering workshop). The relevant PPEs(such as earplugs, active carbon masks and
gloves) were provided for workers free of charge. The eye washing equipment was installed for the 4th floor. But no occupational health
examination was provided for the workers who engaged in hazardous positions. Factory provided pre-job training for new employees(including
PPE using, Chemicals safety, the operation and safety of machinery, etc.); other employees were also provided safety trainings regularly. Fire
drill was conducted twice per year, and the last time was conducted on Mar 27, 2019. The 4-storey building was used by the auditee as
production and warehouse, which covered about 2620.5m2. Sufficient fire equipment(such as fire extinguishers, fire hydrants and fire alarms)
were installed for each floor and checked per month. All fire equipment was in good condition. The water pressure of fire hydrant was enough
testing during the audit day. Evacuation plan was posted at each floor. One cargo lift was used in the production building. The factory obtained
the annual inspection report for the cargo lift. Two first aiders were available for the factory, and first aid kit was installed for each floor.
Meanwhile, the factory signed the emergency medical agreement with the local hospital. Barrelled water and toilet were available for each floor,
and workers could access easily. (Remark: No dormitory/canteen/transportation was provided at the facility).
I/ #B#Eamfori BSCIT A M N & 3R MRS T AR R EMEER R, PUE/E - 2B RN (i BRRREEE, T I THREBERREE
R, BTG IEST T RITHE, £ETUSABTMERZ VR, T W XREEEARTE R (15) R4tk (EZRERGRE, % W RIE -
) . MM RAMRNEE, EEROASBRFE) ERWKRS AT, DB RE T HBH. BRRAERE KT NREPNRES, THEHA
IR 0 TREAT AT (N7 RAGER, E2RRe, NRERRTEEE) Bt A TEHETR LI, HWEISFXTAR, RIE—RT
201943827 B ik 1T, —H4ZRIE T BB AEET MG, Ef1£12620.5m2, B RE T B9 HIHBRUHE (K K8, SHIFRREFER), BE
AT R, FRABER R AT RIFRE . f RS RINBURBIKE R0 . k4 FIKINE R Rk, £ #ERT —A e, TG T HsnEh
fts, IR THREMA, BEERET -T2, AN I 5 4MERSE T ZRREST ML TR AKIITE R PER T ZRH
Rt (T REHES/ET/ZEIR),

7.1 - 1) Confirmed by management interview and documents review, it was noted that the factory did not conduct the occupational hazard factors
testing and assessment, such as the air quality for the painting, gluing and woodworking area, the noise level of the polishing and woodworking
position. Reference law: Provisions on the Supervision and Administration of Occupational Health at Work Sites, Article 20 2) Confirmed by
workers interview and documents review, it was noted that the factory did not provide pre-job, on-service and post-service occupational diseases
examination for workers in hazardous position, such as workers in painting, gluing, woodworking and polishing position. Reference law: Law of
the People's Republic of China on Prevention and Control of Occupational Diseases, Article 35
DEFXHHZMEBE VIR, T RETHVETRRENER TN, MR, SREAIREEMNZESHIE, TERRIREMES(H, SEEEE
F: TR DA B EEMEE205 2) BT TATRFIXEHZ, T RAEVR, TR AT RRITE KA R TREXE, ERKEBERE
Ko BEFRFZEN: pEAREMBIABEEE=TESE

7.5-  Confirmed by documents review, workers interview and management interview, the auditee did not conduct chemical leakage drill in recently one
year. The management reflected that the factory provided the training about the chemical safety for workers, but not covered the chemical
leakage drill.

ETXHER, TARREBZEIR, HARAL-FARETEEGMRE EEERTIM AR TRETEZRRSE), ERREZLE
iR

7.6 - 1)Confirmed by factory tour and management interview, the auditee provided active carbon masks instead of dust masks for workers in polishing
process. Reference Law: Production Safety Law of the People’s Republic of China, Article 23 2)It was noted that the three polishing employees
did not wear earplugs during operation. Confirmed by management interview and workers interview, the auditee provided the earplugs for them
free of charge. The workers reflected that they sometimes forgot to wear them during operation. Reference law: Safety Law of the People’s
Republic of China, Article 42.

NEFILEEMEEZ VR, HERARITERUN R TREMNZFEROEMARGLOE, SEREIN: PEARKNER LK -+
=% 2) s R ISR I T ANTEREN KRR EE, ETERZVRMA LR, WHEAGMIIRIHRM T EE, AT REMIIFEEN B
ESIMET S5 EREN: P EARKNMER L4 E FHO+ 25

7.13 - The auditee had established electrical safety procedure. And one external electrician was available for the factory. Confirmed by factory tour, it
was noted that two power switches in production building(one in 3rd floor and one in 4th floor) missed safe cover, and the inner switches were
exposed, which may cause risk of electric shock. Reference law: Safety Code of Electric Power Industry-Part 1: Thermal and Machine, 3.5.5
WHZARILT HAREERF. ARG T -2 8B ETUEE, £-BERERACHTE (—ATE3E, —AE4%) BB E NEBFXERE, 7
RES MR EI X . SEREEM LV RETHEMNE, E—85 HAHFMAR 3.5.

7.17 - Confirmed by factory tour, it was noted that the belt of one machine in 3rd floor missed safe guard during the audit day. The management
reflected that only one employee operated the machine, and the worker knew the risk. Reference Law: General rules of design on health and
safety of production facility (GB5083-1999) article 6.1.2
EFU AR, FRELIE—RIENNR TR EERTE. EEERBRAT -2 A THRAELES, BRTHEXD K, SEREEM: £
WA RE DA EN(GB5083-1999)886.1.25¢

Remarks from Auditee:
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Performance Area 8 : No Child Labour

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory established recruitment procedure, prohibiting using child labour and the saving child labour policy according to amfori BSCI Code
and local laws. The factory checked workers’ original ID Card before hiring to verify workers ages. After checking all personnel files of workers
and based on onsite observation and workers interview, no child labor was identified in the factory.

IJ {&ifEamfori BSCIT WAL FN & tth X AN ER 3T T 1BEETEFF, ZUFRAETIURETMIMNER ., T SERENAE B OIERAHILT AKER,
EHZLRES, BLARFRFEAIMABEH, AUBRR AT VIR, RRNEEMEIFE.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established procedure for young worker protection according to amfori BSCI Code and local law, such as providing health
examination free of charge and training, registration in local labor department and no poisonous and harmful position arranged etc. No young

worker was used in the factory.

I &k#fEamfori BSCIHT A M FN L BAR R T R RBUE THIER, MIRGLARIEIAK. 1B, LI IR RURTRRFFTSAEN
hi%. T REMKREEFT,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: A Deadline date:31/08/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The facility provided workers with understandable information before joining the factory. Each employee had signed labor contract with the
factory. Workers knew the item of labor contracts.
I ERTABER A TRESE ), T 5MAERIET THER. TATH#RS3ERMNER.

10.2 - Confirmed by factory tour, it was noted that the occupational disease might result in the painting process(chemicals used in the process)
,woodworking process(generated noise and dust) and polishing process(generated noise and dust). Confirmed by documents review and
management interview, the occupational hazards notification was not showed in the labor contracts. Reference Law: Article 33 of Law of the
People's Republic of China on Prevention and Control of Occupational Diseases
EFIUYEE, WRIRE(ERLLER), RITF(CERERNAD) RITELR (ZEEFNHA) fTaE S BINR . B FXEHZIMERE TR, 77
HERPREIPNEEEM, SEEZEEN: PEAREMEBRAEE E=+=%

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had established procedure regarding on prohibition bonded labor and communicated with all employees. . All overtime hours were
arranged on workers' voluntary basis, and workers could resign from the factory with a one-month prior notice to the factory management. No
forced labor was used in the facility. No deposit money or ID card was required to be logged by personnel for seeking the job in this company.
I By 7 REIEREY SRR, FFRLEBRAAGHAERAT MRERETRATEE. MEFEHY, AFRIA—ABNERZENT, IV ERET;
MR RE, EEFGTEMZTRE . FOFIEH.

Remarks from Auditee:
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Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: C Deadline date:30/09/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established procedure on environmental protection. The relevant environmental protection laws and regulations were collected by the
factory. The factory conducted EIA Report in Aug, 2018. And the EIA Report was in publicity stage. The waste gas was generated from the
painting process and veneering process. The dust was generated from the woodworking and polishing process. Confirmed by factory tour and
management interview, the waste gas and dust were disposed before discharging. The auditee obtained the pollution discharge permit from local
environmental protection bureau.
I BN THRRTHERF, I WET 5 ZAXMAERTEZEN, T F2018F8 it 1T T H itk &, BT ELF AR R, KSEE™
EFHATIFANIELIR. HATE-EFATHMAELR ETUYEEMERZ VIR, KSR LESFREIEHTAE, T NS RERE
T BESVFRIAL,

12.1 - 1. Confirmed by documents review and management interview, the factory conducted EIA Report in Aug, 2018. But the EIA Approval had not
been obtained until the audit day. The management reflected that the EIA Report had still been publicity stage. Reference law: Law of the
People's Republic of China on the Environmental Impact Assessment (2003), Article 22. 2. According to documents review and management
interview, it was noted that the factory did not obtain the acceptance of the environmental protection facilities, such as the waste gas recycling
facility in the painting position. Reference law: Environmental Protection Law of the People’s Republic of China, Article 26
1 EATFXHHBMER VIR, |H %A TF2018E8 A BT T TS (AR B UL i URKRRGIITH 8 . BB E KRB IR EILLTELN TN R, &
EREEN: PENRKEIESFIPMNE (2013) 225 2 EF X HZMEEZ %, T RFE/IARRTER TR MRS, MBERT R K S Bk
KB, 2FEN: pEARKMENERIE E+AE

12.4 - 1. Confirmed by documents review, the auditee did not monitor the waste gas which generated from the painting process, the waste dust was
generated from the woodworking and polishing process. Reference law: Measures for the Administration of Environmental Surveillance, Article
21 2. Confirmed by documents review, it was noted that the factory did not monitor the noise level of the boundary. Reference law: Law of the
People's Republic of China on Prevention and Control of Pollution from Environmental Noise, Article 23 3. Confirmed by documents review and
management interview, the factory did not transferred the hazardous wastes(such as waste chemical containers and etc.) to the licensed vendor
for disposing. Reference law: Law of the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Wastes
(2013) Article 57.
1EFXF 1, WHERARENBERIFENES, AIRITEIFEMUME, SEREEN - AERNEERINE $215 2 EF XX, T
RN RERE(H, SEREEN: PENRKFE GRS S RAE $23% SETXHFRMERZ IR, I REE-ENEREFY
(R MRS ) B A TR AR E, SEEREN: h A RINE B KNG RIAEAEE (01MEE) ER+E5

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - ] Audit Date: 19/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory established the procedure of business ethics. The trainings were provided for all employees. Workers could anonymous report the
business ethics through suggestion box. In order to verify that provided wage records were accurate and complete a variety of production /
administrative and other records were cross-checked for consistency. No inconsistency could be detected with provided records. The factory
established information safety procedure.
I BT TEEERER. HXMEI EREAFMEMIAN, T AR LLEDE W FEER 2R EEIT N AT BRI 5l KR AR TE
T4, XA E B G RFE AT T R R, R KA —BER. I BRI TERREER.

Remarks from Auditee:
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