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Producer : Newlife Magnet Electricity Co., Ltd

DBID : 396859 and Audit Id : 169860 Audit Date : 09/12/2019

Audit Type : Full Audit
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Name of producer :

Newlife Magnet Electricity Co., Ltd

DBID number : 396859
Audit ID : 169860
Address : Guoyi Chang, Hengxi Town, Yinzhou District Ningbo
Province : Zhejiang Country : China
Management Representative : Yongjun Wang
Contact person: Yongjun Wang Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Other engineering (please specify)
Product Type : rubber magnet
.
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Producer : Newlife Magnet Electricity Co., Ltd mf H
DBID : 396859 and Audit Id : 169860 Audit Date : 09/12/2019 Eua with puorpﬂrs! BSCI
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : ]

Need of follow-up : Yes If YES, by : 10/12/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Newlife Magnet Electricity (Ningbo) Co., Ltd was located at Guoyi Chang, Hengxi Town, Yinzhou District, Ningbo, Zhejiang, China. And it was established
on Mar 23, 2016 based on business license, the license No. was 91330212MA281NC29P, and totally 94 employees were available during the audit, the
main products were rubber magnet. The processes were: Mixing-Pressing-Surface Treating-Cutting-Filling Magnet-Inspection-Packing.

There were two 4-storey joint 1storey buildings in the factory area, factory hired them form Ningbo City Qingfeng Electronics Technology Co., Ltd 73 i i
1 i T RH A R /A F, the rental period from May 1, 2016 to Apr 30, 26. The audited factory used one 4-storey joint 1storey building for business site, anther
4-storey joint 1-storey building were rented to Ningbo Haotai Auto Parts Co., Ltd and Ningbo Jiarui Plastic Co., Ltd, factory provided the rental agreement
for reviewing. management and interviewed workers said the audited factory were independent with the two factories, and no business with them and
never share employees, this audited only covered the building used by the audited factory, and management and workers claimed that factory did not
provided the canteen and dormitory for them.

For business secret, the mixing workshop was not allowed auditor to take photo.

The management showed cooperation. Most interviewees reported that they were satisfied with management and working condition.

The workers were paid by monthly rate, at least RMB2800/month, which was higher than the local minimum wage. The payment cycle was natural month.
The wage was paid around 15th of the following month by cash, and pay slip was also provided each month. Based on the wages from Nov 2018 to Oct
2019 provided by the factory, 150%, 200% and 300% of normal rate would be compensated for overtime on normal working days, Saturday and holidays.
Factory used face scanner attendance recorder to record the working hours. The normal working hours was 8 hours per day, 5 days per week. They
usually had overtime worked on Saturdays, rested on each Sunday. Time records of 10 samples from Nov 1, 2018 to Dec 9, 2019 were reviewed randomly.
Maximum overtime work 2 OT working hours per day, 16 hours per week, 68 hours per month and guarantee at least one day rest per week.

The auditor Nita Xiong’s APSCA No. was RA21701701.
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Producer : Newlife Magnet Electricity Co., Ltd

DBID : 396859 and Audit Id : 169860

Audit Type : Full Audit

Audit Date : 09/12/2019
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Ratings Summary @

Auditee's background information
Auditee's name : Newlife Magnet Electricity Co., Ltd Legal status : Limited company
Local Name : FrEER A RAT Year in which the auditee was founded : 2016
Address : Guoyi Chang, Hengxi Town, Yinzhou Contact person (please select) : Yongjun Wang
District
Province : Zhejiang Contact's Email : wyj@newlifemagnet.com
City : Ningbo Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N 29°43'22" E 121°36'24" Total turnover (in Euros) : 7702776.00
Sector : Non-Food Of which exports % : 10.00
Industry : Mechanical and electrical engineering Of which domestic market % : 90.00
If other, please specify : Production volume : 6000 t per year
Product Group : Other engineering (please specify) Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : No
Product Type : rubber magnet
Auditee's employment structure at the time of the audit
Total number of workers : 94 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 41 53
Temporary workers 0 0
In management positions 3 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 40 53
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 4 53
Production based workers 26 49
With shifts at night 0 0
Unionised 0 1]
Pregnant - 0
On maternity leave - 0
.
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Producer : Newlife Magnet Electricity Co., Ltd m i
DBID : 396859 and Audit Id : 169860 Audit Date : 09/12/2019 a fo rl BSCI
Audit Type : Full Audit

inding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: D Deadline date:10/03/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory set up completed policy and procedure on social accountability according to Amfori BSCI Code and local laws. And the relevant
procedures (such as recruitment management procedure, forbidden using of child labor policy, no bond labor and so on) were provided for
review. Wang Yongjun/General Manager was Amfori BSCI representative, took whole charge of Amfori BSCI affairs in the factory and honored
with establishing Amfori BSCI management system. The auditee conducted internal audit and management review on its social performance
once per year, the latest internal audit and management review conducted on Oct 15, 2019 and Nov 20, 2019 respectively. The factory also
established policy with respect to the selection, management and monitoring of its own significant business partners and communicated Amfori
BSCI code. The factory had realistically calculated the costs of production and delivery times.
) {4 Amfori BSCIT Ak AN 24 kAR 57 T 412 AR AR R RO R RIREFE SO, AN IOFR P SOt CndR i B AR, AR1E M8 3 TBOR,
TS ENBORS) Rt . EFR/ S AHBUEA NE SRR AR RS T MEMRGE . T FEMAT TN FMEEITE, fif—
YR P o A B P 6 43 7 F-20194510 H 15 H MI20194E11 A 20 H kAT . T B BIEE T ik A1 IK AL RIS FAR /T, (EIRIRRI L A 1ROk HERS, R
TN Gy A AR A AL i Amfori BSCIT NHEI . 1) T ftn fal &l = R Sk DU L 1T B9 323 «

1.1 -  The main auditee partially respects this principle because Based on document review, management interview and workers’ interview and factory
tour, the factory established social responsibility management system. But the management system was not fully implemented, for example: 1.
Not all workers were covered by social insurance and workers' monthly overtime hours exceeded 36 hours. 2. The management stated they
knew the overtime requirements and social insurance requirements and they found these findings during the internal audit, but they didn’t find a
better solution to solve these, because considering of the cost and partial worker didn't want to join social insurance, so they didn’t provide social
insurance for all workers.

BERAZ T E S ARZ AN, SRR FE TS e A%, BEEVIR, R TVTRARIZIEE, T @5 T AL TR AR, (R MARIFRA ek
i, bt 1) FEARFTE R TSN T AL RE EL R TR A g 36/ . 2) A HLRE AR AT InSE AN AL CR K FE R IR ELAE Py B e I T IX
SLl R, (R BB NIRRT, BB BRI A A BB S R TABEZ AR, BRI N ITE AR

1.4 - The main auditee partially respects this principle because cost accounting and capacity planning procedure was established in the facility.
However, the factory didn't have a good capacity planning to meet the expectations of the delivery order, which led to the monthly overtime hours
exceeded legal requirement. The factory attendance system did not have the overtime hours limit warning. And their aim was to finish the orders
first.

WE A% 77 0 43 AR 2, SRR TS T AR A BRI . R, TSR AN e K RE TR 25 T ORI BT B AE B AT A B
I AR ESR . L) B 8 ARG RA INYE IR BUE RS, A1 2 DL T o i & H xR o

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date:10/03/2020)|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory allowed workers and their representatives to take participate in meeting which focused on workplace issues. Also, factory had defined
long term goals according to amfori BSCI COC to protect workers such as prohibit using child labor, fair remuneration, workers and workers'
representatives involved in defining these goals. All the workers, workers' representatives and management were trained on amfori BSCI COC
and they knew their roles to play in amfori BSCI. Factory established the grievance mechanism in both real-name and anonymous channels and
training on grievance mechanism was provided to all the workers.
T RvE R TABAIMARES IR T RETAFEN . JFH, T 5% LT R#Eamfori BSCIAT Iy =k RO/ 52 TIK H A%, Bl ands b4
T AR, 53 TR TARR S 1 il g X 2 H AR FE . Fra M T, A AR B Z #6551 T amfori BSCIAT Asr I, Abfi1%niE B C7E
amfori BSCIH MR I (. T ESL T BEA SE4 SOA BE 2 IE R VRILE], 6 T-BURHLEN M ERIR R8T FFA 10 A o

2.2- The main auditee partially respects this principle because the factory had set up long term goals to protect workers, but the achievement status of

goals was not monitored regularly.
BT E o W AEZ AN . JREER T B TR 5 TR B AR, (R T AR E I H AR ik et ot o

Remarks from Auditee:
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Producer : Newlife Magnet Electricity Co., Ltd mf i
DBID : 396859 and Audit Id : 169860 Audit Date : 09/12/2019 a o rl BSCI
Audit Type : Full Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the policy on the rights of freedom of association and collective bargain according to AmforiBSCI Code. There was no
trade union in the factory. No collective bargain agreement was concluded between the factory and workers, but the factory did not prevent
workers from bargaining for the agreement. Two worker representatives were elected by all employees on Jul 10, 2019 freely. The worker
representatives were not discriminated by the factory and they worked as production workers. They had access to workers and workplace freely.
Management regularly conducted the meeting with worker representatives.
ot B A% 5 (KA AmforiBSCIAT A HE G2 T F RS ALAEE AR IR B, T) ROL T4, #iizidfeh, T #15R TRERRA, BT HR
FELAE 53 A R RIRME A TR H . W4 R AR T20194E7 10 H ik R T2, RITAFTREMK R T, AP, MiTer BLEEm 74
A0 5 e, EEE RS R TARREITLU.

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established policy on anti-discrimination. The policy defined that the factory would not discriminate workers by race, gender and ages
etc. Workers could use the grievance system through worker representatives or top manager once workers' right was infringed. The policy on
discipline measures made by the factory complied with local requirement.
T HI5E T SRR B, SOBRBUR TR T AN RO R, M, RS RN B X . R TRIBCRIZ BMEMR TS, 51 TR blisid
A TARGR Ko B AT HROF . W EE T GRS T, HAR R G/E MR .

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: B Deadline date:10/03/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The factory set up wages and benefit paying system, which included paid statutory holidays, sick leave, annual leave, marriage leave and
maternity leave etc. Based on the wages from Nov 2018 to Oct 2019 provided by the factory, the minimum wage paid by the factory was RMB
2800 per month (RMB 16.09 per hour) which was more than legal requirement and paid around 15th of the next month by cash. 150%, 200% of
normal rate for overtime on regular weekdays and rest days respectively was provided for workers. The payment cycle was natural month.
Wages of workers met the decent standard of living and no deduction except individual income tax was identified according to wages records of
workers. All these processes and evidences were cross checked by document review, worker interview and management interview.

T #il5E T TR BRAREFIEOE, AARMBOR GRS R TROGEE R, . S8, - REEY. R4 T #=4H1920184:11 7 22019410
AW TEESER, T %4 R T3 RA%% HRMB 28007t (f/MiFRMB 16.09)ff T.% A4 H 155 A Al & R I TAEEREH, AREHFN
PEBRSY A T IE W TR #1150% 5 200%. T35S AMAEAH o AR4E R T T RCS,, TN T 34 3 2 b A 1 AR 3 T bt ELRR 7S AP
ABSMEAEMIIR . P BRI SC:, ikeE sy AT % sl .

5.5-  The main auditee does not respect this principle because the factory did not provide social insurance to workers as per legal requirement. There
were total 94 employees, based on social insurance payments provided, the factory only provided retirement, illness, maternity, unemployment
and injury insurance for 45 employees respective. Factory provided did not provide commercial accident insurance for employees who not
involved in social insurance. Based on workers interviewing, they abandoned social insurance by their own volition.

AT ARG IZAEN, AR T Fo44 R, f4a T RO RMIILR, T K452 B THMN T RE, BT, AH, R
Wro L) A GRS AL 0 TSRS, A4S 5 TUiik, b B RIS IR tE AR

Remarks from Auditee:
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Producer : Newlife Magnet Electricity Co., Ltd mf i
DBID : 396859 and Audit Id : 169860 Audit Date : 09/12/2019 a o rl BSCI
Audit Type : Full Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: D Deadline date:10/03/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established working time system. The working time of workers was recorded by face scanner. According to the policy and
implementation records, workers worked 8 hours per day and 5 days per week. During the audit, the factory provided attendance records from
Nov 1, 2018 to Dec 9, 2019 for review. Based on the attendance records and payroll records provided review, it was noted that workers had one
shift as 8:00~12:00, 13:00~17:00. Workers sometimes had 1~2 hours OT on weekdays and 8 hours OT on Saturdays and workers had right to
choose working overtime or not. So, it was noted the maximum overtime was 2 hours per day, 68 hours per month. The factory ensured workers
had every Sunday off per week. Workers can take a rest during the work time when they felt tired. All this processes and implementation can be
verified by interview and document review.
L) RS T TN &S, L) ARG RS R TAR LN (], AKHEEGR UL T SEPRRAT IO, 5 TAER EPE8/MN, AR EIESR, T
AL 7201811 H1H 2201912 HOH I F St & E, Lom T ASHAT19EH], 8:00~12:00, 13:00~17:00, “FHf i EAIE 7N L) Sl A= =17 suidk
ATINZE, Mg EA~2/NF, JA7S8/NN, AT H R S M. BB HNYEA2/N, SR H IPEA68 M. 1) fRiE 1 A LA/ HRE . &
TAE LIRS &, 0 H HRIEFRRE Lo et L 3B U7k BA K SCHHE 8 2507 Th AT A% 5

6.2 - The main auditee does not respect this principle because all sampled workers’ monthly overtime exceeded 36 hours. Based on attendance
records from Nov 1, 2018 to Dec 9, 2019, it was found the maximum monthly overtime hour was 68 hours happened in Aug 2019. The factory
also didn’t establish the improvement measure on excessive overtime.
W% T AR, PR A il DN H NSRS () T 36/, AR4E20184E11 H 1 H 220194E12 HOH 975 8, T ARIE K H AnFEms [
HB8/IN R ALE20194E8 H o L) oA Xof L IR EAT J5L 1K1 3BT B Sl T St 4t it o

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date:10/03/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

Factory identified the laws & regulations on health and safety and relevant trainings such as PPE, firefighting, chemicals, first aid, etc. were
provided to all the workers. Risk assessment on health and safety was conducted by factory. Factory provided building completion acceptance
report for review. Escape routes were clearly marked in all the production areas, evacuation plans were posted on each floor in each building
which workers could easily understand them. On each evacuation doors there were sufficient emergency lights and exit signs. Ventilation,
temperature and lighting in the production workshops were appropriate. Also, factory installed indoors fire hydrants and sufficient fire
extinguishers in workshops. Fire alarms were equipped for warning fire. All these fire facilities were inspected by EHS manager each month.
According to management and workers' interviews, there was no pregnant female worker found and existed in factory and according to work
injury records nobody was injured in the past year. There were four first aiders onsite to help workers, all the workshops had first aid kits with
sufficient medicines and medical tools. Latest fire drill was conducted on Nov 25, 2019. Drinkable water could access in workshops and
management provided test report of drinkable water for review. One electrician was in charge of electrical maintenance and safety inspection.
Special equipment was inspected annually and qualified person in charge of them. Remark: The factory did not provide canteen, dormitory or
transportation for employees.
TR T i e A AR ELIA T R R AL T AHSRIER I, A AR AT B A SR, TS T R A K KU VT
filio L) HRAE T B AR TSR 5 B e 1] o W8 A SE R B M ARV AR A A 7 DO, BRI A SR Z KNG 1, 03 AT DA 5
o FEREASIEAR I THA R 0GR ST AR AR . AR A L X IR AR ARG B IR, TR ZE ) B2 TS P AR TS R K K
o AT T I ke VIR . WO AR BRER B R A T I B i . ARYE B R AN U5, WA R R TAE L) B, 9F HARYE T
K, WA R TAERFRET . 4R SRRAERS T R T, PR RHA SR, BA 72 MET TR . 5l i piE > 20194
M H25H 347 WRAK WS LR 5 IOTEZE 1) BLSRAS,, B R R4 TR A KSR S A w5 . — B B A ST DR R 2 i A . R i A AR ARG
3%, ARBIARGATTEAT. &ik: LTI RBHET. OBEREESRT.

7.2 - The main auditee does not respect this principle because factory failed to provide injury or commercial accident for 49 employees to improve
workers’ protection in case of accident.
BT RN, R ) R 254944 5 AR A 47 66 sl i b i A0 A cSee xR AR AN AR AT

7.3 - The main auditee partially respects this principle because though factory had carried out regular risk assessment for safe, healthy and hygienic
working conditions, but factory did not provide occupational health examination for mixing operators who touched the noise and dust.
Bl e A% 75 ¥ 4y ST R, R PR R A TR 2 4y, (RN AR A SR A AT 5 U A, (B T IR AR BRI ARG 45 B A e 7 R 2
MIECE TN

7.7 - The main auditee does not respect this principle because factory the secondary containment or safety label were not installed for chemicals
stored at the chemical warehouse. And factory did not install safety label for some chemicals onsite.
WA AL T AR FAZIF I, SRR T RGO R 2 i B IR SR 2 hnat . HA B 5 i e 2 4ehrat

7.24 - The main auditee does not respect this principle because 2 rooms at the roof of the production building were used as living rooms, management
explained the 2 rooms were used for persons on duty rest, but only 1 person on duty lived in it in the same time.
BRI R ZEN, JRE RS HETA 2R BN, RIS R, X2 9EHEN RS, BAH20, H RS FRRAE A2 RAEIE
PN

Remarks from Auditee:
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Audit Type : Full Audit i )
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Performance Area 8 : No Child Labour

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
As per management interview, the management aware of the local law which about the child labour. The roster was issued by the factory, which
was listed the name age, sexual etc. information of workers. The factory established a hiring procedure which states the factory should never
employ and use any child labor under the age of 16 years old, and the factory would verify all employees’ original ID cards at the time of
recruitment and kept the copy of employees’ ID cards in the personnel files.
MAFEEZ VIR, EEEA TSRS T E TS Esk. T e 7R LM, HAWM T RTK4AT, Sk, MiSEE. T #7RA
FHET, BRHAMERNT16ZME L, L) AR R TR S 53 T S 6riiF S54RI OR B S EAAE 53 AR L.

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The auditee established the protection of young worker procedure to ensure that young people did not work at night and were protected against
conditions of work which are prejudicial to their health, safety, morals and development. There was no young worker identified based on
document review, plant tour and worker interviews. The factory did not engage any young worker.
LT @ESL T R B RR T LA R BT T 22 NEARHE, By 12 5 1 AR SR AR A AT G B e 4. EABRURFE . BT SCfhaipa, Bk v i
TR, BARMAKRBET. L) BAEHRBREL.

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
As per interview and documents review, ae contracts statement included the description of working hours, training, rest time and leave etc. which
were in accordance with legal requirement and ILO. It was verified through document review, worker and management interview, no any deposit
[fees required during hiring process.
MRIEVIRASCA R, L) BPra R TER T A CESEEN, T &AM T 55 RE L. T MR LT HEhE R, JHedt—mals
HRT, FEAERKNAGRELIN, I, AR ERE, RSO S, XL AR S DA E Brbsvf o Ed B R K R Tk, SO
HRZARA, 03 RAG AR AN i AT O] 38 FH B A <z

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the policy on anti-forced labor. The HR management understood well the scope of forced labor. And according to onsite
observation and interview statement of workers, workers confirmed that there was no evidence showed in the factory, for example, they could
resign according to legal requirement and they could leave the factory freely without being searched. No inhumane or degrading treatment was
found during the audit and according to interview with workers. The discipline policy was also in line with legal requirement.
T8 T SRIET SMBOR, 1) AN o7 NBARIRLL 7 2 R T 5l 57 F (N5 . KB EER 0 TYivk, 5 TSR T N e
IBZTENIIBLA, il b3 Tr DR BRGRERk 52 f T A ot T3, JFEHATUUE BT T . A TS BME MR NE RS, T
(TR R A A IR R R

Remarks from Auditee:
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Producer : Newlife Magnet Electricity Co., Ltd amfo ri @ BSC]

DBID : 396859 and Audit Id : 169860 Audit Date : 09/12/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Factory had established environment protecting and energy saving policy, and relevant training were provided to workers. The land belonged to
the factory was industrial land and water used by the factory was come from municipal water. Factory had provided the EIA and EIA approval for
checking, and based on the EIA, no hazardous waste generated by the factory.
T HIE TIMRBOR, DARCT BB, O HL2h R TARE T RIORFAMR AT 20 R IR BRI, ) AR 2 i B A E koK, JEE T
R T T, T 324t TP S AR . AR, T A R4

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 169860] Audit Date: 09/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory established the procedure of business ethics. The trainings were provided for all employees. Workers could anonymous report the
business ethics through suggestion boxThe disclosure of information indicated that all documents/records (business licenses, personnel files,
time records, payroll records, etc.) were required accurately and no falsifying information was permitted in their supply chain. According to cross
check, there was no inconsistency between the workers attendance and the production records.
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