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Social Audit Report
ST HZM S

Factory Name: T/ %&%k:

Laikeer Vanity Co.,Ltd. Quanzhou

Factory Address: T.) Hiht:

Xingzhai Industial Park ,Wanan Loujiang District, Quanzhou City, Fujian
Province, P.R. China

Management Representative:

Mr. Wu Yongfu, Position: General Manager

HHAK:

Audit Results for BSCI Social Good ! Improvement Needed Non-compliant
Requirements Part B: RLUF DX( Lt O el O
BSCI L4 5ifF %K B #i45:

Audit Results for Best Practice  |Good Improvement Needed

for Industry Part C: RUF O e X

APl Ak sk C o

Audit initiated by: BSCI Member: Supplier:

CiE ¥ 3 5UN BSCI it X G O

Auditing Company Name: %2 & & F:

ITUV Rheinland (Guangdong) Ltd.

Audit report number: S kIR 5.

BS174002667

DBID number: DBID /4.

27569

Lead Auditor’'s name and SAAS certificate number:
T BRI DL SAAS IE P51

Mr. Carl Chen/A0588;

Auditing Company Address: i 1%/ & Hulit:

No. 199 Kezhu Road, Guangzhou Science City, Guangzhou,
China

Audit Date: ##H#:

31 October 2011

Date for the new BSCI cycle to be started: (3 years
from the initial audit):
i BSCI AR A H 1 B ki HIE 3 49

31 October 2014

Number of Initial audits performed at this facility
(Cycle number 1, 2, 3..):
TR PAT I DRI (IE R kB 1. 20 3.0 -

Agreed date for closing the CAP (if applicable):
R WA ERS MRl H I CniE D -

Part B: 5 November 2011
Part C: N/A

Date, Signature & Stamp:
HI, BB .

31 October 2011, Carl Chen

! Due to the sampling nature of the auditing exercise, absence of findings during an assessment does not assure
the full compliance of the facility nor does it guarantee that violations may not appear in the future. BSCI and the
auditing company do not accept responsibility for conditions at other locations that may be used in the supply
chain of the relevant product or service since this report covers the production site listed under “audited company”

only.
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Lead-Auditor Carl Chen Additional Auditor Nil
FHER HEHZR
. Number of man days 1.5 (including 0.5 manday

%‘;;g&?ate 31 October 2011 applied off site planning and

% BEAMARE reporting)

A. Master Data - For full details on the business structure of the company, see

complete Master Data in the Audit Questionnaire.

A EEFR -G REAFNSEHHEHER, ESLEZHETKTBENEERR.

Location of audited Company Basic Data
ZHRAFHR EAEGE
Name of Company Laikeer Vanity Co.,Ltd. Year of foundation 2005
NGBS Quanzhou LAY
http://www. Luchbags.en.alibaba.com Legal status Private-sector company
hiis PR ES:IAA
Street Xingzhai Industial Language(s) spoken in Mandarin
BIE Park ,Wanan Loujiang District | company

AT UEIES
City Quanzhou City, Fujian Total capacity per month 180,000 PCS
Ikl Province H e i
Zip Code 362000 Contact Person
i it BRRA
Country CHINA Name Mr. Wu Yongfu
%K jEd
Phone +86 595 22181028 Position / Language | General Manager/Mandarin
i JiAvONATER=
Fax +86 595 22182738 Phone +86 595 22678009
fhH HL T
DBID Number 27569 E-mail chinabackbag@126.com
DBID 14 FHL M
Business Activities
BIESh
Clothing: O Construction Material: [] Electronic Groups: O
MRk - feisiin g HL AR
Eyewear (Glasses): O Furniture: O Leather Goods (except shoes): O
R B (MR : XA Bt (BREESR):
Machinery: | Other hard goods: ] Shoes: ]
B A T ot BE:
Textiles: X Toys: [1 |Textiles raw material or [l
7405 B H: accessories

i RE e A :

© Copyright 2004 P SCRA AT IR R ) BSCI 7-01/09
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B. Audit Assessment Results: Part B BSCI Mandatory Social Requirements

B. FIZIHMELR: B #4 BSCI BEFIEMALSTEER

Results
gh R
2 1 0 NA
B.1 Management Practice |Z| |:| |:|
SR
B.2 Documentation X [] []
SCAHIEYS
B.3 | Working Time X ] ]
L
B.4 Compensation X ] ]
2
B.5 Child Labour / Young Employees |Z| |:| |:|
B /ARBAFERT
B.6 Forced Labour / Prisoner Labour / Disciplinary Measures |Z| |:| |:|
S EE WA (LS WE S =y
B.7 Freedom of Association / Collective Bargaining |z| |:| |:|
G4 /AR AR
B.8 | Discrimination X ] ]
520
B.9 | Working Conditions X ] ]
TAESAF
B.10 | Health and Social Facilities X ] ]
DA BRI B
B.11 | Occupational Health and Safety X ] ]
HRNb 224 b5 fi e
B.12 | Dormitories X ] ] ]
R
B.13 | Environment |Z| |:| |:|
BN

Total Result:

|X| Good |:|

Improvements Needed

|:| Non-compliant

LR RAF T A
Please fill in under results

AR A R

2 = Good 1 = Improvements Needed 0 = Critical NA = Not Applicable
2 = RUF 1 = Fsduk 0 = el NA = AN

No deviation from requirements or
only minor deviations and full
protection of employees is given
T TR Bl AT L B B R AT A,
A L2 B AW RS

Deviations in the minority of
requirements and no crucial points
W DB SR, AEAEfE 2 L

Deviations in the majority of
requirements or/and in crucial
points (double framed)
ZRBRAFFE B/ AL Ffa @k (]
FHESRD

Requirements do not match to the
company structure
BERAFFE A v S K

© Copyright 2004 B AT AR
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Remarks

e -as

-Audit Scope Description
The auditee was located within independent physical boundary.
There are total 1 block of 6-storey production building and 1 block of 2-storey dormitory building

The two buildings rented from Quanzhou City Luojiang District Hongda Trading Co., Ltd, the rental
contract available, the rental term from 20 December 2009 to 20 December 2014.

B.1 Management Practice

As claimed by the factory representative, there was no valid management certificate was certified
and no COC audit conducted. Mr. Wu Yongfu, General Manager was responsible that the BSCI social
requirements are met. Safety Officer Qualification Certificate was issued by Quanzhou Safe
Production Supervision & Management Bureau on 19 October 2011. During interview, it was found
that executives, management and staff aware of the legal rights and duties under labour legislation.
Anti-corruption and anti-bribery policy was included in Employee Handbook. Health & Safety Risk
Identification & Assessment Management Procedure established and Risk Assessment Form updated
on 24 June 2011 were reviewed. Basic cost accounting method and capacity planning method were
used. Management Rules on Supplier and Subcontractor was reviewed. As claimed by the factory
representative, there was no subcontract used.

B.2 Documentation

Necessary official approvals and license were available. Social Accountability Policy was issued on 20
September 2011. The commitment to comply with the BSCI Social Requirements was signed by
General Manager on 22 September 2011 and posted in the bulletin board with BSCI Code. Personnel
file with ID card copies and labour contract was kept. Electronic data processing system was used to
record the attendance. Pay slip was issued to workers. Social insurance was purchased for
employees and payment receipts from October 2010 to September 2011 were reviewed. Payrolls
from October 2010 to September 2011 were reviewed. As per factory representatives and confirmed
through worker interviews, there was no pregnant case collected in past one year. Work rules were
available and make available for workers. Health and safety training was documented. Chemical
inventory and MSDS were maintained. Total 4 employees were trained about first aid by Quanzhou
Red Cross on 10 August 2011. One set of elevator inspection reports (Report no.: QZ2011QC02385,
issued on 26 April 2010. Work-related Injury Record Sheet and Work-related Injury Research Report
were reviewed. Security Service Contract was signed with security guard’s responsibility was signed
with Quanzhou Security Service General Company Luojiang Branch on 29 December 2010. Drink
water testing report was available, issued by Quanzhou Certer For Disease Control inspected on 29
July 2011 testing report No .HS(2011)00123.

B.3 Working Time

Normal working hour is 8 hours per day and 5 days per week. Only one shift was arranged in the
audited factory, working hours as: 8:00-12:00, 14:00-18:00 and if needed, overtime started from
19:00-21:00. Time records from October 2010 to audit date were reviewed randomly. Electronic
data processing system was accessed. Maximum 2 days overtime per day, maximum 12 hours
overtime per week and 1 day off after 6 days consecutive working days was guaranteed. During the
worker interview, workers confirmed that they worked overtime voluntarily. Comprehensive Working
Hours System was approved by Quanzhou City HR Bureau on 21 May 2010 for period of 1 June 2010
to 31 May 2011; on 20 May 2011 for period of 1 June 2011 to 31 May 2012: Maximum 3 hours
overtime per day and total overtime hours within the approved period should not exceed 432 hours.
The actual working hours did not exceed the waiver requirement during the approved period.

B.4 Compensation

Legal minimum wage was RMB800/ month before March 2011 and RMB950/ month since March
2011. Payrolls from October 2010 to September 2011 were reviewed randomly. As shown in the
payroll and verified through worker interviews, the minimum base wage was RMB900/ month (equal
RMB5.17 per hour) before March 2011 and RMB1100/ month (equal RMB6.32 per hour) since March
2011, wage was calculated at hourly rate, which higher the local legal minimum wage. Overtime
work was compensated legally. As shown in the payroll, paid annual leave and paid holidays were
provided. Full attendance allowance of RMB100/ month was offered. In Employee Handbook, paid
annual leave, statutory holiday, sick leave, marriage leave, maternity leave and funeral leave were
defined. Social Insurance Registration Certificate was issued by Quanzhou City Luojiang District
Social Insurance Fund Management Centre on 18 July 2008 with annual verification. A document was
endorsed by Quanzhou City Luojiang District HR, Labour & Social Insurance Bureau on 30 September
2011 to prove the purchasing had complied with local requirement. Wages were paid by cash at the

© Copyright 2004 B SLRRA FATEAR AR BSCI 7-01/09
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end of next month after the calculation period. It was verified through worker interviews.

B.5 Child Labor / Young Employees

There was no child labour or young labor identified during document review, plant tour and worker
interviews. The youngest worker was born on 15 March1993 and joined the factory on 10 June 2011.

B.6 Forced Labour / Prisoner Labour / Disciplinary Measures

It was verified through worker interviews that there was no prison labour or forced labour. During
plant tour, it was observed that workers were working without pressure. Disciplinary measures were
all reasonable: Verbal warning, warning letter and termination.

B.7 Freedom of Association and Collective Bargaining

Right of association or collective bargaining was not restricted. There was no trade union existed. Mr.
Yang Yuansuai, Ms. Lu Guanghui, Mr. Lai Kaiji, Ms. Yang Xigiong, Mr. Zhang Jianhua, Mr. Li
Wensheng, Ms. Zhuang Yueer, Ms. Liu Jianping were elected as employee representatives on 19
September 2011. Workers could raise the suggestion through supervisors, HR Department or
suggestion box. It was verified through worker interviews.

B.8 Discrimination

Workers came from different provinces of China. During worker interviews, it was found that there
was no unequal, abuse, unusual disciplinary practices, and there were no preference on the religion,
origin, political affiliation or age.

B.9 Working Conditions

Construction Assessment Report was issued by Fujian Minneng Engineering Testing Center on 18
August 2009. Buildings were maintained in good situation. Working environment was clean, overall
conditions of the workshop as well as the factory building were found acceptable.

B.10 Health and Social Facilities

A clean first aid room was provided. Clean portable water was provided to workers. No canteen was
provided for employees. Sufficient clean toilets were provided. Medication Agreement was signed
with Quanzhou Luojiang Wanjiang Hospital on 18 May 2011 for emergency medication of 1 June
2011 to 31 May 2012. First aid kits were provided in each workshop.

B.11 Occupational Health and Safety

During plant tour, it was found that proper personal protective equipments were provided with
proper warnings. Training records on personal protective equipment usage of year 2010 and year
2011 were reviewed. New/ expectant Mother Risk Assessment Procedure and New/ Expectant
Mothers Risk Assessment Form (Updated on 20 September 2011) were reviewed. Electricity was
controlled properly and inspected monthly. One electrician with valid qualification certificates
(Certificate no.: T362321198811182134, valid from 21 June 2011 to 21 June 2017) were in place.
Construction Fire Prevention Check & Acceptance Certificate was issued on 30 September 2009 by
Quanzhou City Police Bureau Luojiang Branch. Fire early warning system was installed and inspected
monthly. Sufficient fire extinguishers and fire hydrants were installed and inspected monthly. The
latest two evacuation drills were conducted on 22 April 2010 and 25 October 2011. Plans, reports,
attendance records and photos were reviewed. Fire extinguisher usage was trained to appointed
workers on the same days. Evacuation routes were not blocked and evacuation plans were posted at
each floor. Emergency lights and exit marks were installed properly and inspected monthly. There is
one elevator operator in place with valid qualification certificates (Certificate no.: TS6CQZJ02875,
valid from 20 September 2011 to 20 September 2013). Machines were maintained in safe condition.
Operation procedure was posted in the workshop.

B.12 Dormitories

There was one block of 2-storey buildings used as dormitory, which was separated from production
area and warehouse area. 18 employees were living in the provided dormitory. Female and male
employees were arranged to live at different rooms. At least 4 m? for each worker. Toilet and shower
facility was provided sufficiently and kept clean and functional. Fire fighting facilities were provided
in dormitory area.

B.13 Environment

Industrial waste was collected by Qunanzhou Luojiang Waste Collection Company and during plant
tour, it was found waste was not dumped in natural environments, or burned on open fires.
Hazardous waste was collected by Xiamen Shenghuang Waste Disposal Station Co., Ltd. Collection
agreement signed on 28 November 2010, the license of the collection body and the collection

© Copyright 2004 B SLRRA FATEAR AR BSCI 7-01/09
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records were reviewed. During plant tour, it was observed secondary containers were provided to
prevent waste chemicals from leaking into the ground. Waste Discharging Permit issued by
Quanzhou City Luojiang District Environment Protection Bureau on 20 September 2011 with
certification no. of [2011] A0O1816 for discharging of living waste water and waste air. Environment
Influence Assessment Report with approval by Quanzhou City Luojiang District Environment
Protection Bureau on 23 May 2011 was reviewed. Waste water inspection report issued by Quanzhou
City Luojiang Environment Supervision Station on 20 October 2010 (Report no.:
waste air inspection report issued by Quanzhou Certer For Disease Control and Prevention on 15 July
2011 (Report no.: LZ(2011)00101) were reviewed with acceptable result.

(2011) (126> ) and

© Copyright 2004 B AT A A )
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Audit Corrective Action Plan (CAP) Part B BSCI Mandatory Social Requirements
FAAXA ERE VIR (CAP) B #4 BSCI i&f ML S TAFE R

Findings and Necessary Improvements Implementation
. Date
I) A
BRI R S B0 S 3
Management No non-conformance found N/A
Practice RBRIATE I ANIEH
HHFE
Documentation No non-conformance found N/A
. R AN I SiE
ST K RIANTEIT ANEH
Working Time No non-conformance found N/A
Tt RBRIATF I ANEH
Compensation No non-conformance found N/A
SR SiE
R R KIATT I ANiEH
Child Labour / No non-conformance found N/A
Young REIMATEIR AiEH
Employees
BETL/ARERERT
Forced Labour / | No non-conformance found N/A
Prisoner Labour | KEINAFFI ANiEH
/ Disciplinary
Measures
HEIF LT/ INEFT/
TR
Freedom of No non-conformance found N/A
Association and | KRIAFFIN ANiEH
Collective
Bargaining
G54t B AR AR A
Discrimination No non-conformance found N/A
RIS SiE
5 RRIATFL ANEH]
Working No non-conformance found N/A
Conditions REIMAFFIR ANIEM
THEHH
Health and No non-conformance found N/A
Social Facilities | K&KIAFFI ANiEH
PA R SRR
Occupational In accordance with BSCI social requirements (B11.3b) all chemical 5 November 2011
Health and substances should be labelled. 2011 11 A 5H
Safety It was noted that 2 bottles of lubricant oil at sewing section were not
PV 22 labelled.
Please fill in under results
AR 4 R
2 = Good 1 = Improvements Needed NA = Not Applicable
2 = HiF 1= HES NA =ANiE

No deviation from requirements or only minor
deviations and full protection of employees is

Deviations in the minority of requirements and
no crucial points

Requirements do not match to the company
structure

given BB, AAEE s it e i

TR AT B B ARG, 5 LA BRAR G LA

fh Ry

© Copyright 2004 PELRRA FAT LA ) BSCI 7-01/09
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All chemical substances should be labelled with name and hazard.
$2I8 BSCI 128k (B.11.3b) B2 SR bR 1AL a7 4% R B 2028 ) 4 )
WA S ARAR I,

JTE 2 R AE BRI L A2 R B SE Bk

In accordance with BSCI social requirement (B.11.4 g), high voltage 5 November 2011
signs should be properly installed where needed (e.g. main power 2011 11 A 5H
point, main fuse box). It was noted that four main power electrical
control panels at workshops were not posted with high voltage signs.
High voltage signs should be posted on the main power points.

F4 W BSCT MR (B.11.4 g)29A T BRI, N2 ez im i e (il an 3222
S e, RIS 22 ) BObRAR . B I 4 A RS I TR A S N v

N
A Y I TATAS S, 1 7 U vy R 2 7R A
Dormitories No non-conformance found N/A
R AN I SE
ﬁ % KK AN AT 0 ANIEH
Environment No non-conformance found N/A
w5 ARBIAFT IR A&

31 October 2011/Carl Chen

Date / signature / stamp Auditor Signature / stamp Company
0/ 2628 BN i k% BB [HE A

Please fill in under results

PR 45 RIS
2 = Good 1 = Improvements Needed NA = Not Applicable
2= [ 1= wE NA =ANiE
No deviation from requirements or only minor Deviations in the minority of requirements and -
L ) . X . Requirements do not match to the company
deviations and full protection of employees is no crucial points structure
given WD B SR, AAAEfE BE L PR A K
FFA TR AT SR B M ERA £, GLZ B4 A
LR

© Copyright 2004 YELIRA HATVER AT ) BSCI 7-01/09
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C. Audit Assessment Results: Part C Best Practice for Industry- Voluntary

implementation but auditing is mandatory

C. BREPPREER: C I TR EESE - BIESEHE, S BRREIER

Results
iR
2 1 ANid
C.1 Policy D |X|
JrEt
C.2 Planning and Implementation |:| |X|
PHRIAN St
C.3 Management Review |:| |X|
et
C.4 Control of Subcontractors / Suppliers / Sub-suppliers |:| |X|
ST /AR T/ A 7 1
C.5 Control of Homeworkers |:| |:| |X|
R BE T (¥
C.6 Compensation |X| D
I
Cc.7 Child Labour |:| |X|
T
C.8 Evasion |X| D
HRETHT:
C.9 Outside Communication |:| |X|
AN

Ripe for SA8000 Certification with regard to audit results B. and C.: YES v NO
WIBH LR B M C 34T SA8000 A K HLEA B P 5
Training and assistance necessary but SA8000 certifiable YES v NO
RiE%% SA8000 \iLtnHt, BEH BEEZIFVIF B 2 T
Please fill in under results
AR 4 R
2 = Good 1 = Improvements Needed NA = Not Applicable
2= [ 1= wE NA =ANiE A
No deviation from requirements or only minor Deviations in the minority of requirements and )

L ) . X . Requirements do not match to the company
deviations and full protection of employees is no crucial points structure
given DB KA, AMAHEfE RO TR A T
Rty Bk it (A S R, A TR B4 0 AR
PR LR
© Copyright 2004 BELIRAS BATVE AR ) BSCI 7-01/09
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Remarks

#E

C.5 Control of Home workers
According to the factory representative and verified through worker interviews and production

records review, there was no home-worker used.

C.8 Evasion

As per factory representative and verified through worker interview, there was no apprentice

employed.

© Copyright 2004
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Audit Corrective Action Plan (CAP) Part C Best Practice for Industry
HAZL LR MR (CAP) C #64> BSCI #&FAEER

Findings and Necessary Improvements
B I A B 5 ZE Ry et

Agreed
RERE

Implemen-
tation Date

Yes

i

No

SKHE B39

Policy
Tkt

In accordance with Best Practice for Industry requirements
(C.1.1), the top management should define a commitment to
conform to all requirements of SA8000 Standard. It was
noted that the top management did not define a commitment
to conform to all requirements of SA8000 Standard.
AT AR SR B SR (C.1.1) , R EE ki ~F SA8000 frif:
BT RS AR AR . TEVEAS ORI, S B B R B ST SA8000
v (R T AT R A A T

The top management should define a commitment to conform
to all requirements of SA8000 Standard.
I 7 B Z Y B0 S SAB000 Btk 1 T AT M5 E H A&

N/A
AIEH

Planning and
Implementation

RIS HE

In accordance with Best Practice for Industry requirements
(C.2.1), the company should promote the requirement of the
SA8000 Standard and implement at all levels of the
organization. It was noted that the company did not promote
the requirement of the SA8000 Standard and implement at all
levels of the organization.

AT AR S R SR (C.2.1) , A RN SA8000 Hrik [ ZE KX 41
NS ZHAT EAAEIEMUAAT . VAR, A WA SA8000
FRAE L SR 20 2P 25 W JE R AT AL 1 I ABAT

The company should promote the requirement of the SA8000
Standard and implement at all levels of the organization.
AT N SAB000 bt [ KX ALZR P - B E AT E A& I I ABAT o

N/A
AIEH

Management
Review

EEIPH

In accordance with Best Practice for Industry requirements
(C.3.1-3.2), top management should review the policy
procedure and performance result vis-a-vis the requirement
of the SA8000 Standard periodically. It was noted that top
management did not review the policy procedure and
performance result vis-a-vis the requirement of the SA8000
Standard periodically.

AT\ AR S sk (C.3.1-3.2) , S B HE N e W R
SA8000 FRAEZERATIT AT M7l FRP AR VPRI, s
IR T I I SAB000 bRk ZR AT AR B FEF IR

Top management should review the policy procedure and
performance result vis-a-vis the requirement of the SA8000
Standard periodically.

B v LA N IS SAB000 bl BEsRAG IS A wl (M5 5. FRIFRIER
.

N/A
A

© Copyright 2004
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Control of
Suppliers /
Subsuppliers

PENER /T SALRLRT
HAE Bl

In accordance with Best Practice for Industry requirements
(C.4.1-4.4), factory should establish procedure to recruit
subcontractors / suppliers / subsuppliers based on their ability
to meet the requirements of the SA8000 Standard. It was
noted that factory did not establish procedure to recruit
subcontractors / suppliers / subsuppliers based on their ability
to meet the requirements of the SA8000 Standard.

FE AT\ S BBk (C.4.1-4.4) , 2w NARYEILW A4 SA8000 #x
HER BRI RE T, B IRYERRE SRR T, R A /a4t
Berie EVEAS ORI, A RIBA RS SA8000 FRiflft ik 1 6E
J1, ENIFMERRE AR, 2R/ AR/ R .

Factory should establish procedure to recruit subcontractors /
suppliers / subsuppliers based on their ability to meet the
requirements of the SA8000 Standard.
Jy ] NARYE H A SA8000 FrHERIERIKEE ST,
Fe, KW/ BEDT R/ BB .

RS IFYERRIE A

[]

X

N/A
ANIEH

Control of
Homeworkers

RETLMEH

NA
ANEH]

N/A
it

Compensation

® M

In accordance with Best Practice for Industry requirements
(C.6.2), basic needs wage should be paid or the company
should define a plan for achieving the basic needs wage
within a specified and reasonable period of time. It was found
the paid minimum wage was higher than the basic needs
wage calculated by auditor team.

J AT\ R AR SRR (C.6.2) , T NARMG L IEATEE, s N
FioE — AN EVEM TR, e — AN e A ] 52 1) TR 3 T %5 m] DA
ARG EEAR TR B o EVEAN ORI, T SAT R AR 0 3 A7
TSI I AR TR 7R R L

N/A
AIEH

Child Labour
T

In accordance with Best Practice for Industry requirements
(C.7.1), the company should establish and documented, and
maintain and effectively communicate to personnel and other
interested parties, policies and procedures for remediation of
children found to be working. It was noted that the company
did not establish, document, maintain and effectively
communicate to personnel and other interested parties,
policies and procedures for remediation of children found to
be working.

FE AT IR AR SE R EESR (C.7.1) , A F] BRI LS e SR AT S i
LT RIRR Y, JF B iR A ot 5 R A e R 55 06 R T
Mo I BVAE . FEVPAL ORI, A RN @A LSOl o R R L
W EERIRR Y, JF B2 D YRR 2 5 08 TR e R 26 06 R 5 ittt il
B I8 o

The company should establish, document, maintain and
effectively communicate to personnel and other interested
parties, policies and procedures for remediation of children
found to be working.

N SR LSO SR AT R R LT R R, IR B8 e RER
AR D RN 25 56 AR T B i) R

N/A
AIEH

Evasion
PR

No non-conformance found
RAT RILAFF I

N/A
it
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Outside
Communication

X SMAE

In accordance with Best Practice for Industry requirements
(C.9.1), the company should establish and maintain the
procedure to communicate regularly to all interested parties
data and other information regarding performance of the
requirement of the SA8000 Standard. It was noted that the
company did not maintain the procedure to communicate
regularly to all interested parties data and other information
regarding performance of the requirement of the SA8000
Standard.

FRRAT AR SE R SR (C.9.1) , AN IFLER R 7 Lo 5 i
A GRS T7 t SA8000 bRl SEK L IMHEAT VA . 7EPAN Th R, 2
A YERERR P LLE WS T R S5 AR DG 7 st SA8000 bRtk K KR Bk
ATV

The company should maintain the procedure to communicate
regularly to all interested parties data and other information
regarding performance of the requirement of the SA8000
Standard

2\ ) N AERFRR Y LA 9155 A R 25 AH OG5 5 SAB000 At K 4 Bk
ATV

[]

X

N/A
ANIEH

31 October 2011/Carl Chen

Date / signature / stamp Auditor
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List of Audit Attachments

GLAGEISER:
Obligatory Attachments- to be included as part of this PDF report Attached?
P fEki% PDF & (— g st 5 C?

1. | Employees Interview Sheet Yes
7LV

2. | Photos: outside factory compound, production floor, canteen, dormitories, display of the | Yes
code of conduct, nursery, etc.
WA JBRAN AEPREE . B TS AT SFIR RN Y I A4S

3. | Child Labour Record Sheet NA
Tk
Required copies to be available as part of the audit pack, if no legal prohibition | Available with
for collecting the record, according to local law. the audit files?
ERBEFEHERF TR —34, WRERATREDR, BKBZMEE. LB A% SO

2

5. | Collective Bargaining Agreement NA
35 B

6. | Personnel File sample Yes
AN NICAREA

7. | Time Record sample Yes
I () SR A A

8. | Payslip sample Yes
TR

9. | Payment to Social Insurance Fund Yes
FaA PN v s

10. | Wage List sample Yes
TBERFEA

11. | Maternity Leave sample NA
FHRFEA

12. | Work Rules Yes
AR

13. | Documentation on Health and Safety Training Yes
B RARE S 2 ARV SCUHIEYE

14. | Documentation on Social Issues made by officials or other social audit NA
P B DR B A A 2 T AT o A% D3 S A 25 TE AT I A8 S TIE A

15. | Agreement with a union or other worker representative NA
5L H A T AN ARSI I HRL

16. | Authorization for exemptions from statutory regulations Yes
g TR S kv

17.

18.

19.

20.

21.

© Copyright 2004

JELRAS BA PR

BSCI 7-01/09




